
Lara Foster, 36, Fenwick & West, 
Mountain View, California.
Practice area: Corporate.
Law school and year of gradu-
ation: Santa Clara University 
School of Law, 2011.
How long have you been at the 
firm? Almost 10 years.
How long were you an associate 
at the firm? Nine years.
Were you an associate at anoth-
er firm before joining your pres-
ent firm? No.
What year did you make partner 
at your current firm? 2021.
What’s the biggest surprise 
you experienced in becoming 
partner? It’s exciting to see how 
much of a voice I have and how 
much senior partners value their 
newer partners and see us as 
the future of the firm. We are all 
focused on Fenwick’s successful 
future together. The discussions 
around how we return to the office 
this year are a great example. 
Being much closer to the associate 

mindset, many of the newer part-
ners have been influential in help-
ing the partnership think through 
how we return in a manner that 
accommodates everyone’s needs.
What do you think was the decid-
ing point for the firm in making 
you a partner? Fenwick looks for 
a demonstrated commitment to its 
values. We all strive to provide best-
in-class legal advice, coupled with 
excellent client service and also to 
be good firm citizens and institu-
tional contributors. I worked very 
hard over the years to develop a 
broad base of technical legal skills, 
to establish bonds with my clients, 
and to constantly look for ways to 
evolve and propel our firm, includ-
ing through mentorship, recruiting, 
training, and participation on a num-
ber of committees. So it’s not one 
accomplishment or trait. Instead, I 
think it was a holistic assessment of 
my skills and contributions.
Describe how you feel about 
your career now that you’ve 

made partner: It’s obviously 
validating and a big milestone to 
join the partnership. I’m proud of 
it. But it’s just the beginning of my 
next chapter as an adviser and 
trusted partner to my clients. I’m 
excited to be an owner and have 
more influence in terms of making 
Fenwick the best firm it can be.
What’s the key to successful 
business development in your 
opinion and how do you grow 
professionally while everyone is 
working remotely? First, make 
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'When I consider a new commitment, I try to think more intentionally about whether it 
fits within my overall goals of balance. It doesn’t mean not working hard. It’s a place 

where it all fits together.''
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sure you approach business devel-
opment in a way that makes it 
enjoyable for you. If you enjoy it, it 
will be something you want to do, 
rather than a chore. Second, if you 
do good work, clients will recognize 
it and that will lead to client reten-

tion and new client 
referrals. I’d also 
add that it’s impor-
tant to find ways to 
connect with your 
clients on a per-
sonal level. One 
example for me 

where that comes most naturally is 
when I meet or work with women in 
technology, including female found-
ers and executives.
Who had the greatest influence 
in your career that helped propel 
you to partner? 
I had two primary mentors.
Richard Dickson, now our chair-
man, sat in a nearby office when I 
first joined the firm. We didn’t work 
together, but his advice was invalu-
able. He encouraged me to chart 
my own path, look for ways to be a 
contributor, and challenge myself to 
be the best I could be.
Another mentor, Sayre Stevick, 
always challenged me to be a criti-
cal thinker, not just look for easy 
answers, and find ways to add 
maximum value for clients in our 
capacity as a trusted adviser. Both 

Richard and Sayre are committed 
to seeing women succeed at the 
firm, including through mentorship, 
and I’m so grateful for that.
I also credit my peer network. Out of 
my partner class, half of us started 
at the firm on the same day togeth-
er. Life in big law is hard, but it’s so 
much more manageable when you 
have close friends and cheerleaders 
to help you navigate the profession 
and share the experiences.
What advice you could give an 
associate who wants to make 
partner? Continue to do what you 
enjoy and do it to the best of your 
ability. Also, if you don’t know if you 
want to be a partner yet, that’s OK 
and you are not alone.
What challenges did you face 
and had to overcome in your 
career path and what was the 
lesson learned? Balancing this 
career with family, including two 
young children, is not easy. I may 

never master it perfectly, but I’ve 
acknowledged that it’s not a realis-
tic goal to be a perfect lawyer and 
a perfect parent at the same time 
every single day. I had to learn 
how to define balance over a lon-
ger period of time instead of on a 
daily or weekly basis. Now, when 
I consider a new commitment, I try 
to think more intentionally about 
whether it fits within my overall 
goals of balance. It doesn’t mean 
not working hard. It’s a place where 
it all fits together, most of the time.
What lessons, if any, did you 
learn in 2020 (the year of COVID-
19)? How important and effective 
videoconferencing is to client sticki-
ness. I see some clients more face-
to-face on Zoom than I did working 
at the office. Just one video call 
with a client can make a huge 
difference in how you interact. It 
invites a different type of familiarity 
and closeness.
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