
Allison Cooper, 36, Fenwick & West, 
New York.
Practice area: Corporate/startup.
Law school and year of graduation: 
J.D., University of California, Hastings 
College of the Law, 2011.
How long have you been at the firm? 
I was a summer associate in 2009 and 
2010, and I joined as an associate in the 
fall of 2011. I was an associate for nine 
years.
What year did you make partner?I 
was elected partner last fall, and it 
became official Jan. 1 of this year.
What’s the biggest surprise you expe-
rienced in becoming partner?One of 
my worries about becoming a partner 
was that my practice and my work life 
would change overnight. I had this fear 
that I would all the sudden be expected 
to have all the answers and would 
lose the benefit of the amazing sup-
port system I’ve had my entire career. 
And that just wasn’t the case. My fellow 
partners, associates, paralegals, staff—
truly everyone has been so supportive 
and each of them in their own way 

has continued to mentor and guide me 
through this next step of my career.
What do you think was the decid-
ing point for the firm in making you 
partner?I don’t think there was one 
deciding factor, but instead it was the 
culmination of years of hard work and 
dedication—both by me in my efforts to 
develop as an attorney and also by the 
firm in their commitment to my devel-
opment. Fenwick values hard work, 
quality work product, business develop-
ment acumen and other traits you would 
expect from a partner. But it also values 
other traits and contributions—being a 
good firm citizen—such as mentorship 
of junior attorneys and paralegals, com-
mitment to diversity, involvement in pro 
bono initiatives, dedication to recruiting 
efforts and community service. These 
types of activities cultivated and demon-
strated a sense of ownership that played 
a big role in my making partner.
Describe how you feel now about 
your career now that you’ve made 
partner.I feel a huge sense of accom-
plishment, but more than that, I also feel 

an increased level of autonomy. Fen-
wick very much values entrepreneur-
ship and encourages associates and 
partners alike to lean into what interests 
them. Five years ago, I relocated to 
New York to help Fenwick open our new 
office there. I was one of eight lawyers, 
and the most junior, and it gave me an 
opportunity to influence something much 
bigger than my own practice. Today 
we’ve grown to 100 lawyers in New 
York, and I’m very proud of what we 
are building together. As a partner, it’s 
become even more clear that I have the 
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freedom to really build the practice and 
influence the firm that I want to have. I’ve 
received nothing but support from my col-
leagues as I’ve begun working with new 
clients and taking more senior roles with 
existing clients. There’s a strong sense 
that we share one another’s success.

What challeng-
es did you face 
in your career 
path and what 
was the lesson 
learned?One of 
my biggest chal-
lenges has been 

balancing my role as a mom with 
my role and responsibilities as an 
attorney. Thankfully, I’ve had a lot 
of great examples here at the firm 
to draw from. In fact, of the new 
partner class, the majority of us 
are parents. I also received some 
excellent advice early on from-
Dawn Belt, a corporate partner 
in the Mountain View [California] 
office. She told me that at all 
times in life we’re juggling balls, 
and the trick is to understand 
which of those balls are rubber 
and will survive if dropped and 
which are glass and require more 
care. This advice was perfect for 
me. It gave me permission to not 
always strive to be everything 
to everyone but instead to learn 
how to prioritize what is the most 

important at any specific time on 
any specific day. I think about this 
advice all the time and use it on a 
daily basis.
What’s the key to successful business 
development in your opinion?The key 
for me has been to really lean into my 
existing network. The greatest source of 
business for me over the past year and a 
half has been existing clients who refer 
others in their network, as well as refer-
rals from fellow partners, to me. It can 
be challenging to develop new business 
when traditional methods like confer-
ences and in-person meetings are closed 
off, but I think that’s even more reason 
to strengthen your existing relationships 
(both internal and external).
Who had the greatest influence in 
your career that helped propel you to 
partner?The three people who have had 
a tremendous influence on my career and 
have helped propel me to becoming a part-
ner areSteve Graham, a senior corporate 
partner in our Seattle office;Gerald Audant, 

an employee benefits and compensation 
specialist in the Bay Area; andKristine Di 
Bacco, a fellow startup partner who splits 
her time between Mountain View and 
New York. I have learned so much from 
each of them—including practice tips and 
strategies, how to balance traditional work 
assignments with important firm initia-
tives (such as the African American Affinity 
Group) and the importance of building the 
career that I want.
What advice could you give an asso-
ciate who wants to make partner?I 
would say to focus on legal skills first. 
As a new associate, my focus was to do 
high-quality work and develop the legal 
skills to make me a valuable resource to 
my clients. Over time, I shifted my focus 
to also develop other skills, such as busi-
ness development, client management 
and internal team building. Because I 
had focused on the basics, I had a strong 
foundation from which to continue grow-
ing my legal skills and begin building a 
practice.

Ph
ot

o:
 S

hu
tte

rs
to

ck

Reprinted with permission from the August 25, 2021 edition of LAW.COM © 2021 ALM Media Properties, LLC. This article appears online only. All rights reserved.  
Further duplication without permission is prohibited. For information, contact 877-256-2472 or reprints@alm.com. # LAW-11162021-520332

https://www.fenwick.com/people/dawn-belt
https://www.fenwick.com/people/stephen-m-graham
https://www.fenwick.com/people/gerald-audant
https://www.fenwick.com/people/kristine-m-di-bacco
https://www.fenwick.com/people/kristine-m-di-bacco

